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o This officer, outside tave officer for the LIENVOY Project llstcnlng
post, performs his work with exceptional proficiency. He is hard working,
dedicated, putsin many hours (each week) beyond the normal forty-hour work week,

He is prompt and efficient,

This l‘roject. is considored by Headquarters to be one of the best in tae
world and a large part of the credit for this should go to this officer.

1 ‘This officer works solely with indigenous personnel He keeps KUBARK
. intereltl paramount, yot does not. offend the loca.ll with whom he llves and worka.r 1

Thia officer is excellent as ‘a technician == a’ part ot hl- job which il :
especially lmportant. . Lo .
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